
 
 

 

 
Division of Language Acquisition, Funded Programs, School Improvement & the Arts  

 

TEACHERS OF 
TOMORROW GRANT 

TEACHER 
RECRUITMENT 

INCENTIVE  
AVAILABLE NOW 
FOR 2023-2024 

 

 

There are a limited number of grants available.  Applications that meet all grant requirements 

will be awarded by the date that the application is received. Support for the development of 

this material was provided by a grant under the Teachers of Tomorrow Program administered 

by the New York State Education Department. 

 

   

 

 

AVAILABLE 

APPLICATION AND 

GUIDELINES ON THE 

OTHER SIDE OF 

THIS PAGE 
  

 
 

APPLY ONLINE NOW 

BY APRIL 5, 2024 

      

 

 

 
QUESTIONS:  

 
Madelyn Guzman, Language Acquisition 

Department Administrator 
 

(914) 376-8230 
 

mguzman1@yonkerspublicschools.org 

 

https://forms.office.com/r/FzaSgBMiNk 

 

https://forms.office.com/r/FzaSgBMiNk


 
 

 

 
Division of Language Acquisition, Funded Programs, School Improvement & the Arts  

 
Recruitment Incentive Program 

 
Purpose: The purpose of the Teachers of Tomorrow program is to recruit, retain, encourage and 
provide a variety of incentives to prospective teachers to teach in a school district experiencing a 
teacher shortage or subject shortage, especially districts with low-performing schools. The purpose of 
this  
Recruitment Incentive Program is to provide incentives to teachers employed for the first time in a 
public-school district.  Teachers must hold initial, transitional, permanent or professional certification 
and must agree to one full year of service in a shortage area.  This section provides an award of 
$3,400 per year, and may be renewed for three additional years.  (Up to 4 years total/maximum 
award is up to $13,600)-no roll-over.  

 
Eligible Applicants:  School districts may apply for these awards to provide funds for teachers who: 

 
➢ Teachers who are employed for the first time in Yonkers City School district; 
➢ Teachers who hold initial, transitional, provisional, permanent, or professional certification to 

teach in NYS in the shortage area that you are teaching 
➢ Agree to teach full-time, for one year per award in NYS designated shortage area (must start 

position in September of the current school year and work the full school year) 
➢ Teachers who demonstrate a record of effectiveness through an APPR rating of Effective or 

Highly Effective for the year as a condition of receiving an award 
➢ Shortage areas include: Art, Bilingual Education, Special Education, Career and Technical 

Education, English, English as a Second Language, Library and Media Specialists, 
Mathematics, Music, Reading and Literacy, Sciences, Technology 

 
Please Note the following: 

 
• No awards can be made for less than one year of service. 
 
Allowable Expenses: 

 
• Funds must be used to supplement the salaries of new teachers. 

 
Non-Allowable Expenses: 

 
• Fringe benefits and indirect or administrative costs on these awards may NOT be paid for with 

grant funds. 
 
 
 
 
 


